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likely to hear biased statements and reported lower rates of victimization based on sexual 
orientation, gender identity, and gender expression.6 

Unfortunately,  many students do not have access to accurate instruction on the history and 
contributions of LGBTQI+ people and women.7 The 2021 National School Climate Survey found 
that only 16.3% percent of LGBTQI+ secondary students had been taught any positive 
representations of LGBTQI+ people, history, or events.8 A 2017 study by the National Women’s 
History Museum found that social studies standards overwhelmingly emphasize women taking on 
domestic roles (53% of named women).9 Subsequent analysis found that only 1 woman is named 
for every 3 men in social studies curricular standards.10 Named women do not reflect the diversity 
of women and their contributions and tend to be white and wealthy.11 This teaches students that 
women are less important and influential in all of history, and reinforces the stereotype that a 
woman’s “place” is in the home, not in public and as leaders in the movements for LGBTQI+, 
disability, and racial justice.   

Although the value of inclusive, culturally affirming education is well understood, the time and 
resources needed to create or revise curriculum and lesson plans can create a substantial barrier 
for educators who already have full plates. Adding to these logistical challenges, teachers may feel 
unsure of how best to incorporate LGBTQI+ and Women’s History using an intersectional 
educational approach. A 2016 national survey of secondary school teachers found that only one-
third (33.1%) reported that they were somewhat or very confident about how to include LGBTQI+ 
topics.12 Research suggests there is insufficient professional development available to teachers in 
this area. A 2016 survey of teacher educators found that, while the majority (80.6%) agreed that 
including LGBTQI+ people, history, or events in their K-12 curricula or teaching is somewhat or 
very important, just over 1 in 3 (33.7%) received any professional development on how to do so 
themselves and a smaller share (28.8%) reported professional development specifically related to 
LGBTQI+ history or significant LGBTQI+ people in the subject they teach.13 
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The LGBTQI+ and Women’s History Education Act would help address barriers to inclusive 
and culturally affirming history instruction by supporting the development and dissemination of 
high-quality resources and programming on contributions of LGBTQI+ people and women using 
an intersectional educational approach. We urge you to co-sponsor the LGBTQI+ and Women’s 
History Education Act.  

Sincerely,  
GLSEN 
National Women’s Law Center 
 
Joined by: 
AACTE 
Advocates for Youth 
American Association of University Women 
American Atheists 
American Federation of Teachers 
American Psychological Association Services 
American School Counselor Association 
Asian Americans Advancing Justice | AAJC



National Center for Parent Leadership, Advocacy, and Community Empowerment (National PLACE) 
National Center for Transgender Equality 
National Council of Jewish Women 
National Disability Rights Network (NDRN) 
National Education Association 
National LGBTQ Task Force 
National Organization for Women 
National Women's Political Caucus 
PFLAG Fresno 
PFLAG National 
PROMO 
School Social Work Association of America 
SIECUS: Sex Ed for Social Change 
The Education Trust  
The Trevor Project 
Trans Maryland 
True Colors United 


